Pre-Apprenticeship Programme
The University of Liverpool pre-apprenticeship
programme gives young people the opportunity
to enhance their skills and abilities within a
working environment, whilst allowing them to
gain the qualifications needed to access
employment opportunities either within or
outside of the university.
The young people who successfully complete all
elements of the pre-apprenticeship programme
are guaranteed an interview for one of the
universities full time apprenticeship vacancies.
Each pre-apprenticeship cohort of 10 young
people lasts a total of 6 months and consists of:
 NMW paid placement at the University of
Liverpool
 C&G Level 1 or 2 in English and Maths
Functional Skills
 NCFE Level 1 Certificate in Employability Skills
 Personal Mentor providing one-to-one advice,
guidance and support
 Guaranteed interview for an apprenticeship at
the university

For every £100 invested into the programme,
a Social Return of £354 was generated

10 Young people not in
employment, education or
training are recruited onto
the pre-apprenticeship
programme

10 Young people moved off unemployment
related benefits and started their 6 month,
full-time, paid placement at the university.
*Public Purse Cost Savings = £51,605
*Social Value = £52,260
10 participants increased their qualification
levels and seen a significant improvement in
their work-based skills.

10 participants undertook
accredited and nonaccredited training

Public Purse Cost Savings = £32,570
Social Value = £29,272

10 participants worked with
mentors and colleagues
receiving advice, guidance
and support

The university worked with each young
person to build up their confidence, resilience
and self-believe.
Social Value = £40,640

5 young people progressed into an
apprenticeship and 1 person went into
further education.

6 young people completed
the 6 months

Public Purse Costs Savings = £61,926
Social Value = £11,637

£133,809

Total Social Value

£113,531

“This is an amazing opportunity and it’s great to
be part of the department. I love my job and the
team of people I work with. I feel this opportunity
has opened doors for me now that I have the
right skills and experience to adapt to different
situations I may face.”
Craig, Pre-Apprentice

Total Cost Savings
* Social Values calculated using the HACT Value Insight Wellbeing Measurement Tool
* Cost Savings calculated using DWP Modelling (GOV UK Website) and BIS 2011: Returns to Intermediate and Low Level Vocational Qualifications

